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Equality, Diversity and Inclusion Statement 
 

1. At St Augustine’s, we aim to make everyone feel welcome, recognised and valued as members 

of our inclusive Christian community. Everyone is treated with equality, dignity and respect; 

everyone is protected from discrimination and harassment; and diversity is embraced. While 

catering to individual needs, we aim to give everyone equal access to opportunities which will 

allow them to contribute fully and fairly and to flourish in our faith community. St Augustine’s 

Catholic College is committed to ensuring equal opportunities for all students regardless of 

financial circumstances and has established this statement to ensure that no child is 

discriminated against in the way we offer school trips, activities and other educational extras. 

PURPOSE 
2. Our College aims to meet its obligations under the public sector equality duty by having due 

regard to the need to: 

• Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010; 

• Advance equality of opportunity between people who share a protected characteristic and 

people who do not share it; 

• Foster good relations across all characteristics – between people who share a protected 

characteristic and people who do not share it.  

 

3. The purpose of this document is to promote fair and equal treatment for all students, parents, 

employees, governors, job applicants, suppliers and visitors to the College, irrespective of any 

protected characteristics such as sex, race, disability, sexual orientation, religion or belief, age, 

transgender status, pregnancy and maternity and marriage or civil partnership (this list is not 

exhaustive). 

 

4. This relates to all aspects of College life and employment, including individual standards of 

behaviour, the advertisement of jobs, recruitment and selection, training and development, 

appraisal, pay, promotion and leaving the organisation. The principles apply equally to all 

dealings with students, parents, staff, governors, job applicants, suppliers, volunteers and 

visitors to the College.  

STATEMENT OF POLICY 
5. St Augustine’s Catholic College is committed to providing fair and equal treatment for all 

students, parents, staff, governors, job applicants, suppliers, volunteers and visitors. Everyone 

is expected to treat all members of our College community, with whom they come into contact, 

with dignity and respect and they should be aware of the importance the organisation attaches 

to this statement. Breaches of this statement will be taken seriously and dealt with accordingly. 

All decisions made or actions taken will be assessed for impact on people with protected 

characteristics. Equality implications will be evaluated when developing and approving policies 

and these will be reviewed with equality in mind. 
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LEGAL OBLIGATIONS 
6. This document meets the requirements under the following legislation: 

• The Equality Act 2010, which introduced the public sector equality duty and protects people 

from discrimination; 

• The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish 

information to demonstrate how they are complying with the public sector equality duty and to 

publish equality objectives. 

 

7. This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 

and schools.   

 

8. This document also complies with our funding agreement and articles of association. 

 

9. The above legislation protects individuals against direct discrimination, indirect discrimination, 

harassment (which can include bullying and third-party harassment) and victimisation because 

of their protected characteristics (i.e. age, disability, gender reassignment, pregnancy and 

maternity, marriage or civil partnership status, race, religion or belief, sex or sexual orientation). 

• Direct discrimination is treating a person less favourably because of a protected characteristic 

(this also applies to discrimination by association or perception). 

• Indirect discrimination is applying a criterion or practice equally to all people but which has the 

effect of disadvantaging one group of people. 

• Harassment is unwanted behaviour based on a protected characteristic which affects the dignity 

of others. 

• Victimisation is treating a person less favourably because they have asserted their rights under 

this statement or equality legislation (i.e. made, or assisted with, a complaint). 

• Bullying is unwanted behaviour, normally related to an abuse of power, which is intended to 

injure the recipient. Bullying is only prohibited by law where it takes place on one of the grounds 

listed above – in which case it is legally defined as harassment. However, the College treats all 

bullying as a disciplinary issue. 

 

10. Other legislation which affects the implementation of this statement and with which we will 

comply includes:  

• Rehabilitation of Offenders Act 1974 (as amended); 

• Health and Safety at Work Act 1974; 

• Employment Rights Act 1996 (as amended); 

• Protection from Harassment Act 1997; 

• Human Rights Act 1998; 

• Working Time Regulations 1998 (as amended); 

• Employment Act 2002; 

• Flexible Working Regulations 2002 (as amended) 

RESPONSIBILITIES 
11. The governing board will: 

• Ensure that the equality information and objectives are published and communicated 

throughout the College, including to staff, students and parents, and that they are reviewed and 

updated at least once every four years; 

• Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the 

Headmaster. 

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
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12. The equality link governor is TBC. They will: 

• Meet with the designated member of staff, the Headmaster and Senior Deputy Head, three 

times a year, and other relevant staff members, to discuss any issues and how these are being 

addressed;  

• Ensure they’re familiar with all relevant legislation and the contents of this document; 

• Attend appropriate equality and diversity training; 

• Report back to the full governing board regarding any issues. 

 

13. The Headmaster will: 

• Promote knowledge and understanding of the equality objectives amongst staff and students; 

• Monitor success in achieving the objectives and report back to governors 

 

14. The designated member of staff for equality is the Senior Deputy Head who will: 

• Support the Headmaster in promoting knowledge and understanding of the equality objectives 

amongst staff and students; 

• Meet with the equality link governor three times a year to raise and discuss any issues;  

• Support the Headmaster in identifying any staff training needs, and deliver training as necessary; 

 

15. All College staff and governors are expected to have regard to this document and to work to 

achieve the objectives as set out in the appendix. 

 

16. All line-managers are responsible for ensuring this equality statement is understood and 

complied with by staff in their area and for dealing with breaches and complaints (whether 

reported or not) seriously, speedily, sensitively and confidentially. Human Resources is 

responsible for implementing, reviewing, monitoring the effectiveness of and providing advice 

on this equality statement, developing appropriate action plans and ensuring complaints are 

adequately investigated with regards to staff. The Senior Deputy Head (Equality, Diversity and 

Inclusion) will support the Headmaster to address complaints regarding the student and wider 

College community. 

 

17. Any breach of this statement will be treated seriously. Additionally, if legal requirements are 

contravened, both the College and the employee concerned may be liable to legal proceedings 

and risk having unlimited damages awarded against them. 

IMPLEMENTING THIS STATEMENT 
18. The College is aware of its obligations under the Equality Act 2010 and complies with non-

discrimination provisions. Where relevant, our policies include reference to the importance of 

avoiding discrimination and other prohibited conduct. Staff and governors are regularly 

reminded of their responsibilities under the Equality Act, for example during meetings. Where 

this has been discussed during a meeting it is recorded in the meeting minutes. New staff receive 

training on the Equality Act as part of their induction, and all staff receive refresher training every 

September. 

 

19. The College has a designated member of staff for monitoring equality issues, and an equality link 

governor. They regularly liaise regarding any issues and make senior leaders and governors 

aware of these as appropriate.  
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20. Below are some examples to illustrate how this statement impacts on all work policies and 

practices. This list is not exhaustive as each situation must be considered on its merits. 

Eliminating Discrimination – General standards of behaviour 
21. St Augustine’s Catholic College expects all members of the college community to conduct 

themselves in a courteous and considerate manner at all times. The organisation will not tolerate 

behaviour such as: 

• Physical violence; 

• Shouting or swearing; 

• Rudeness; 

• Isolating, ignoring or refusing to work with certain people; 

• Telling offensive jokes or name calling; 

• The display of offensive material such as pornography or inappropriate cartoons; 

• Lewd gestures or remarks; 

• Distribution of offensive material via email / SMS message/social media or electronically.  

Further guidance can be found in the behaviour policy. 

 

22. It is no defence for a member of the community to say they did not intend their behaviour to 

cause offence, or to blame individuals for being over-sensitive. It is for the recipient of the 

behaviour to decide what they consider to be offensive. Provided it is reasonable that the 

recipient is offended, it is the impact of the behaviour rather than the intent which is important. 

Advancing Equality of Opportunity 
23. As set out in the DfE guidance on the Equality Act, the college aims to advance equality of 

opportunity by: 

• Removing or minimising disadvantages suffered by people which are connected to a particular 

characteristic they have (e.g. students with disabilities, or students who are being subjected to 

bullying connected to their protected characteristics); 

• Taking steps to meet the particular needs of people who have a particular characteristic (e.g. 

enabling Muslim students to pray at prescribed times); 

• Encouraging people who have a particular characteristic to participate fully in any activities (e.g. 

encouraging all students to be involved in the full range of College societies). 

 

24. In fulfilling this aspect of the duty, the College will: 

• Monitor attainment data each academic year showing how students with different 

characteristics are performing; 

• Analyse the above data to determine strengths and areas for improvement, implement actions 

in response and publish this information; 

• Make evidence available identifying improvements for specific groups (e.g. declines in incidents 

of homophobic or transphobic bullying); 

• Monitor further data about any issues associated with particular protected characteristics, 

identifying any issues which could affect our own students.  

Fostering Good Relations 
25. The College aims to foster good relations between those who share a protected characteristic 

and those who do not share it by: 

• Promoting tolerance, friendship and understanding of a range of religions and cultures through 

different aspects of our curriculum. This includes teaching in RE and personal, social, health and 

economic (PSHE) education, but also activities in other curriculum areas. For example, as part of 
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teaching and learning in English/reading, students will be introduced to literature from a range 

of cultures; 

• Holding assemblies dealing with relevant issues. Students will be encouraged to take a lead in 

such assemblies and we will also invite external speakers to contribute; 

• Working with our local community. This includes inviting leaders of local faith groups to speak 

at assemblies, and organising school trips and activities based around the local community; 

• Encouraging and implementing initiatives to deal with tensions between different groups of 

students within the College. For example, our School Parliament has representatives from 

different year groups, is democratically elected and is formed of students from a range of 

backgrounds. All students are encouraged to participate in the college’s activities, such as sports 

clubs. We also work with parents to promote knowledge and understanding of different 

cultures; 

• We have developed links with people and groups who have specialist knowledge about 

particular characteristics, which helps inform and develop our approach. 

Equality Considerations in Decision Making  
26. The College ensures it has due regard to equality considerations whenever significant decisions 

are made. The College always considers the impact of significant decisions on particular groups. 

For example, when a school trip or activity is being planned, the College considers whether the 

trip:  

• Cuts across any religious holidays; 

• Is accessible to students with disabilities; 

• Has equivalent facilities for boys and girls. 

 

27. The record is completed by the member of staff organising the activity and is stored 

electronically with the completed risk assessment.   

 

28. The College keeps a written record, known as the Equality Impact Assessment, to show we have 

actively considered our equality duties and asked ourselves relevant questions. This is recorded 

at the same time as the risk assessment when planning school trips and activities.  

Recruitment and Selection of Staff 
29. Individuals involved in the recruitment and selection of staff will ensure the organisation 

recruitment and selection policy is adhered to and that: 

• A carefully worded and objective job description/person specification is produced for all 

vacancies, outlining the essential skills, knowledge and experience required; 

• Job advertisements are agreed by the HR Department and circulated to encourage applications 

from all sections of the community; 

• No questions are asked of applicants about disability or health conditions prior to any job offer 

(except where this is permitted by law); 

• Short-listing is based on objective criteria relevant to the job; 

• Selection decisions are made by suitably trained staff, purely on the basis of merit, and reasons 

for decisions are recorded. 

Training, Development and Promotion of Staff 
30. The organisation will ensure that irrespective of any personal characteristics: 

• The training necessary to implement this equality statement is provided; 

• All staff are encouraged to achieve their full potential; 
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• Selection for all training, career development opportunities and job moves will be purely on the 

basis of merit; 

• Appraisals of performance will be conducted objectively and on time; 

• Selection for promotion will be purely on the basis of merit 

Meeting Individual Needs 
31. As far as possible St Augustine’s Catholic College will try to meet the needs of all individuals in 

the College. For example: 

• Caring and domestic responsibilities –appropriate allowances could be made to allow members 

of our community to care for relatives to help them balance their college and home 

responsibilities; 

• Working patterns for staff – wherever possible training courses and meetings should be planned 

to allow attendance by part time staff; 

• Disability – disabled members of the community should be consulted about any reasonable 

adjustments which could be made to allow them to better carry out their role in the College; 

• Religious practices – it may be necessary to provide time off for prayer or religious festivals or 

relax dress standards to meet religious needs.  

COMPLAINTS 
32. If staff feel this statement has been breached they should try to speak to their manager in the 

first instance, who will ensure all issues are investigated and dealt with appropriately. 

 

33. Formal complaints about staff breaches of this statement can be made using the organisation’s 

grievance procedure, and complaints should be made via managers or the HR department as 

appropriate. Further advice and support regarding complaints from staff can be obtained from 

managers, the HR department or trade union representatives. 

 

34. If other members of our community feel this statement has been breached, the College 

complaints procedure should be used and the Headmaster informed. 

 

35. This statement will be reviewed annually to ensure it remains current and links appropriately 

with other policies. Staff and their representatives will be consulted as part of the review 

process. 

 

36. The principles of this statement will also be considered when developing other new 

organisational policies and procedures. 

 

37. A copy of this statement will be accessible on the website to all parents and students, job 

applicants, suppliers, volunteers and visitors to the College and provided to all staff and 

governors and the contents discussed with them.  

MONITORING ARRANGEMENTS 
38. The Senior Deputy Head will update the equality information we publish, at least every year.  

 

39. This document will be reviewed by the Pastoral Committee at least every 4 years.  

 

40. This document will be approved by the Full Governing Board. 
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LINKS WITH OTHER POLICIES 
41. This document links to the following policies: 

• Accessibility Statement; 

• SEN Policy 

• Risk assessment; 

• Anti-bullying and Harassment 

• Dignity at Work  

• Behaviour for Excellence 

• e-safety Policy 

 

42. The authors of this document are not legal experts so any reference to legal matters should not 

be taken as an authoritative interpretation of the law. 

 

 

Signed by:                          

Headmaster 

Date: April 2021 

Next review date: April 2025 

 

 

 


